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AT BFAITHEFBIEZAREN / Core Principles of Business Conduct
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All business activities must comply with applicable laws and regulations in the reglons where we
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This Code is established ’ro prevent fraud, s’rreng’rhen corpora’re governance cnd internal con’rrols
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development of the company.

i&EFTBEl / Scope of Application
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This Code applies to all employees (including part-time and contract workers, if any)
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Internal employees engage in commercial interest transfer with relatives, friends, etc
Embezzlement of company.assets .

Fictitious payment amount

Falsifying relevant accounting and payment vouchers

Unreasonable business hospitality and gifts

Infringement of others' privacy to gain benefits

Other fraudulent activities that infringe upon the interests of the company

2, FETFHERIRUSERR"] / Main Work Promotion and Supervision Departments
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The company has established a Cultural and Ethical Committee, with the chairman of the Board
serving as the committee director. The members include senior managers of the Company, heads of
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all relevan’r departments, and cultural specialists.
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The Office of the Cultural and Ethical Committee serves as the promoting department, responsible for
monitoring and guiding the work related to cultural and ethical construction, including training and
publicity on cultures and ethics, employee communication and atmosphere improvement, and
regulation and supervision.
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au’rhenhcﬁy qnd comple’reness of case mq’rerlcls, as weII as the fcurness ond comphance of case resul’rs.
It also accepts supervision from the board of directors and the audit committee.

3. REMEFEKDiE / Anti-bribery and corruption communication
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The compony promo’res cnd orgonizes ’rhe signing of the Im‘egrify Commitment Letter ta. all..
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deallngs W|‘rh aII relevan’r par’rles and ensure fhc’r fhe m’reresfs of all parties are not harmed by their

positions. Anti-corruption training meetings are held for high-risk departments to reiterate the anti-

corruption Policy, further enhancing the integrity awareness of high-risk personnel.

4, FIRZIE, AEMIRYE / Complaint Acceptance, Investigation, and Reporting
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i"2 T ¢z prazBComplaint: Complaints can be made either under one's real name or anonymously.
Real-name complaints are encouraged. Malicious defamation, rumor-mongering, or slander are
prohibited.
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The Company has established a three-line-of-defense mechanism (business operations, internal
control, and audit) to ensure legal compliance, operational efficiency, and asset security.
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risk management, with particular attention given to subsidiaries, supply chains, and manufacturing
operations regarding ethical performance. The Company conducts commercial ethics-related audits
for all operationsskyisineerurits ped.cubsidiarios etloashancoonanasthenn vease . Rurinn nudite thau,
compliance of business conduct is scrutinized, potential management issues and risks are thoroughly
investigated. and corrective actions. are develoned for identified brablems. The executing department .
of the audit mechanism reports findings and remediation measures to the Board of Directors and
SeniorANHGRRIE enemen T iesaedataind.  adarassoas bralifnesmapy apsepaunaliininnnisoasnandy
transparently, and communicated to employees through meetings, internal emails, and other
channels.

8. REEIEMEF/ Risk Management Mechanism
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The Company has formulated internal poI|C|es including the Risk Management Handbook,
Identification and Management Process of Three Risk Elements, Process of Setting and Changing Risk
Control Goals, , Risk Control Sampling Process, & Hfikie
Improvement Process of Risk Control. In accordance with these policies, the Company conducts at
least an annual risk assessment for bribery and corruption. Key risks are centrally managed and
orioritized, with mitigation and response measyres, planned and implemented, proactively. Policies |
and control measures are promp’rly updated in response to business changes, legal revisions, or
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