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AT BFIITHEFBIEZAREN / Core Principles of Business Conduct
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All business activities must comply with applicable laws and regulations in the regions where we
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This Code is established to prevent fraud, strengthen corporate governance and internal con’rrols
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developmen’r of the company.

iEFSBEl / Scope of Application
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This Code applies to all employees (including part-time and contract workers, if any) of Goertek Inc.
and its subsidiaries. It is also recommended that stakeholders who have business dealings with
Goertek comply with this Code.

1. BZEN / Basic Principles
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Bribery and corrupt practices include but are not limited to the following categories:
Commercial bribery (such as kickbacks giffs hospifqlify, etc. )
Theft of company property
False reimbursement
Infringement of trade secrets
Insider trading
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Internal employees engage in commercial interest transfer with relatives, friends, etc
Embezzlement of companygssets.

Fictitious payment amount

Falsifying relevant accounting and payment vouchers

Unreasonable business hospitality and gifts

Infringement of others' privacy to gain benefits

Other fraudulent activities that infringe upon the interests of the company

2, FETFHERIRUSERR"] / Main Work Promotion and Supervision Departments
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The company has established a Cultural and Ethical Committee, with the chairman of the Board
serving as the committee director. The members include senior managers of the Company, heads of
all relevan’r departments, and cultural specialists.
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The Office of the Cultural and Ethical Committee serves as the promoting department, responsible for
monitoring and guiding the work related to cultural and ethical construction, including training and
publicity on cultures and ethics, employee communication and atmosphere improvement, and
regulation and supervision.
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authenticity and completeness of case materials, as well as the fairness and compliance of case results.
It also accepts supervision from the board of directors and the audit committee.

3, RIEMEIEXKEB / Anti-bribery and corruption communication
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The company promotes and organizes the signing of the Integrity Commitment Letter ta_all
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dealings with all relevant parties, and ensure that the interests of all parties are not harmed by their
positions. Anti-corruption training meetings are held for high-risk departments to reiterate the anti-
corruption Policy, further enhancing the integrity awareness of high-risk personnel.
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4, FIRZIE, AEMIRE / Complaint Acceptance, Investigation, and Reporting
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Real-name complaints are encouraged. Malicious defamation, rumor-mongering, or slander are
prohibited.
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Department, No.268 Dongfang Road, High-tech Industrial Bssmt=rmiswsstistsict, Weifang, Shandong
Province, China; (5) QR Code: available on the Company’s official website homepage.

If each business department sets up channels for collecting employee suggestions/feedback, they
must be registered with the Audit Department. If a complaint is received, it should be reported to the
Office of the Cultural and Ethical Committee or the Audit Department.
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4.3 Management of Complaint Materials: The Audit Depor’rmen’r should orgcnlze and file ’rhe relevcn’r
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4.4 Event Inves’rlga’rlon and Reporting: After receiving a complaint, the investigation team should
[ tances of the event. idaptifv.kev.Roints.formulate.on.audit investiaation,
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and reported to the company's leadership.

5. %53 / Penalties
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6. B3RP / Identity Protection
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information of the complainant and the materials provided in the complaint. It prohibits any form of
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concealing the complainant's name, contact information, and other privafe information. Members of
the investigation team are strictly prohibited from using complaint information in violation of
regulations.

7. RIE5EITHNE] / Internal Control and Audit Mechanism
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The Company has established a three-line-of-defense mechanism (business operations, internal
control, and audit) to ensure Iegal compliance opera’rional efficiency, and asset securify

risk management, with par’ricular attention given to sub3|d|ar|es supply chalns and manufac’rurlng
operations regarding ethical performance. The Company conducts commercial ethics-related audits
for all operations, rusineccsnite. apd.cubeidiarian , ingngridite tho.
compliance of business conduct is scrutinized, pofenhal managemen’r issues and risks are thoroughly
investigated. and corrective actions are develoned for.identified problems. The exgcutina department._
of the audit mechanlsm reports flndlngs and remedia’rion measures fo the Board of Direcfors and
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transparently, and communicated to employees through meetings, internal emails, and other
channels.

8. REEIEMEF/ Risk Management Mechanism
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The Company has formulated internal policies including the Risk Management Handbook,
Identification and Management Process of Three Risk Elements, Process of Setting and Changing Risk
Control Goals, , Risk Control Sampling Process, T Hpi
Improvement Process of Risk Control. In accordance with these policies, the Company conducts at
Ieas’r an annual risk assessmen’r for bribery and corruption. Key risks are centrally managed and

F’-r l:l"'llg:

and con’rrol measures are promp’rly upda’red in response fo busmess changes Iegal revisions, or
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